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Executive Summary 

The University of the Incarnate Word (UIW) seeks nominations, applications and expressions of interest 
in its search for an engaging, innovative and mission-driven academic leader to serve as the institution's 
next dean of the Ila Faye Miller School of Nursing and Health Professions. 

Inspired to advance the mission of health across the world, the Ila Faye Miller School of Nursing and 
Health Professions (SNHP) is a diverse and thriving learning community committed to preparing 
tomorrow’s leaders through state-of-the art skills, critical thinking, ethical decision-making, multi-cultural 
competencies and lifelong leadership development. Founded in 1931, SNHP responded to a call from the 
Sisters of Charity of the Incarnate Word pioneering the idea of a total system of support to offer the latest 
preventive, diagnostic and treatment facilities to care for the mind, body and spirit of all the people of 
San Antonio and South Texas. SNHP was the first accredited school west of the Mississippi River to offer a 
baccalaureate degree in nursing. SNHP currently offers a full complement of nursing programs (traditional 
BSN, accelerated BSN, MSN and DNP), as well as community health education, healthcare sciences, 
kinesiology and nuclear medicine technology baccalaureate degrees and a master’s degree in sport 
management (in conjunction with the HEB School of Business and Administration). The SNHP dean also 
oversees the Nursing Cardinal Clinic. 

Reporting directly to the associate provost for health professions, the dean serves as the chief academic 
administrator of the school providing academic administrative leadership for a multidiscipline school as a 
member of the provost’s council and health professions deans’ council. A champion for student, faculty 
and staff success and inclusive excellence, the dean will be an advocate for SNHP and all of its programs. 
The ideal candidate will demonstrate leadership and passion in advancing diversity, equity, inclusion and 
global engagement, possessing a profound commitment and eagerness to embrace the healing ministry 
of SNHP's Catholic mission of service with a deep understanding of how to address social inequities and 
justice through education. The dean must also understand accreditation processes and the academic 
process for tenure-track and tenured faculty promotion and for promotion of staff and non-
tenured/tenure track faculty. The incoming dean is required to have an earned doctoral degree and a 
record suitable for tenured appointment in a field appropriate for SNHP. 

UIW is the largest Catholic university in Texas and serves approximately 10,000 students globally. The 
university is a Hispanic-Serving Institution with 54 percent of its students being of Hispanic/Latino 
heritage. UIW offers more than 90 undergraduate majors, minors and concentrations and more than 20 
graduate and doctoral programs. These include doctoral degrees in education, pharmacy, optometry, 
nursing, physical therapy, osteopathic medicine, vision science and business administration.  

For information regarding how to apply, submit nominations or inquire about the role, please see the 
section "Procedure for Candidacy" at the end of this document. 
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Role of the Dean 

Reporting directly to the associate provost for health professions, the dean serves as the chief academic 
administrator of the school providing academic administrative leadership for a multidiscipline school as a 
member of the provost’s council and health professions deans’ council.  

The dean is responsible for promoting academic excellence and innovation, scholarly activity, service and 
faculty and staff professional growth and development. In addition, the dean creates and supports 
strategic partnerships and collaborations with academic and community partners consistent with the 
strategic objectives of UIW. In providing dynamic and effective leadership for SNHP and its units, the 
dean implements the vision, mission and strategic plan of SNHP and UIW and builds on a culture of 
collaboration and mutual respect and feelings of pride, fellowship and common loyalty shared by SNHP’s 
faculty, staff, learners and administrators.  

Duties and responsibilities include, but are not limited to: 

▪ Overseeing academic programs and creating a culture of interprofessional collaboration and 
engagement, while promoting excellence in teaching, scholarship, service and professional 
development; 

▪ Ensuring effective oversight of the implementation, assessment and continuous improvement of 
SNHP’s academic programs and compliance with accreditation standards, as well as state and 
national regulations; 

▪ Collaborating effectively to market SNHP’s academic programs and grow the applicant pool and 
enrollments consistent with UIW’s goals and resources; 

▪ Developing, monitoring, adjusting and managing SNHP’s budgets, and maintaining authority over the 
annual budget linked to the SNHP strategic plan; 

▪ Seeking external resources to support SNHP’s programs and initiatives through grants, contracts and 
philanthropy in collaboration with the university’s development office; 

▪ Collaborating proactively with all UIW 
units to synergize ethical utilization of 
academic, fiscal, physical and human 
resources and services to improve 
effectiveness, efficiency and economy; 
and 

▪ Providing oversight of all SNHP’s 
learner-centered curricula and 
leadership in developing new 
programs, as well as innovative 
curriculum delivery to expand the 
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reach and appeal of existing programs nationally and internationally.                       

Further, the role of the dean is considered a "Responsible Employee" under Title IX federal regulations 
and "Mandatory Reporter" under Texas state law and the UIW Sexual Misconduct Policy. As a Mandatory 
Reporter, this position requires the dean as the employee to report promptly any incident that they 
witness or receive information about violating Title IX. These reporting responsibilities are set out in the 
UIW Sexual Misconduct Policy. Employees shall adhere to all applicable rules and regulations of the 
university, the Conference and the NCAA. 

The Southern Association of Colleges and Schools Commission on Colleges (SACSCOC) accredits the 
University of the Incarnate Word to award associate, baccalaureate, masters, doctorate and professional 
degrees. The university also has received discipline specific approvals from over 20 other respected 
accrediting agencies. 
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Opportunities and Expectations for Leadership 

The next dean at UIW will be expected to address the following leadership priorities, among others: 

▪ Understand, live and advance the mission of the Ila Faye School of Nursing and Health 
Professions. Approaching healthcare with a heart for others and a career of caring is central to the 
school and inspired by Sisters of Charity of the Incarnate Word, which began its ministry in North 
America to wipe out a cholera epidemic in South Texas in 1869. The school takes great pride in 
offering an educational and practical experience and environment that cultivates the development of 
the whole person in advancing a mission of faith based care for a diverse domestic and global 
population. The dean must be an individual with deep passion for student success, steadfast support 
for faculty and staff professional growth and development, and personal commitment to the School of 
Nursing and Health Professions mission, goals and core values. 

▪ Create systems and structures that support increasing complexity. Over the past decade, 
UIW has seen significant growth in students, the expansion of interdisciplinary academic programs, 
the opening of new locations in San Antonio and Mexico, and increased online offerings through the 
School of Professional Studies and other academic units. The school also has numerous accreditations 
and navigates complex state and federal regulations. Utilizing strong strategic vision, implementation 
and assessment skills, the dean will deliver effectively on critical action items for SNHP while also 
recognizing and re-directing around roadblocks with creativity and innovation. The dean is expected 
to apply a deep understanding of technology, operations, systems, budgets, accreditation standards, 
state and national regulations, and best practices. Through continuous assessment of their own 
performance and those of their leadership teams, the dean is willing to explore, improve and co-
design programs, leadership structures and processes to respond to evolving change and adapt 
alongside an exceptional group of faculty educators and staff who are fully committed to the school 
and university's mission and priorities. 

▪ Promote academic excellence and innovation and seek strategic alliances. The dean will 
ensure strong relationships with partners within the university and with the local community, 
demonstrating entrepreneurship and innovation regarding how the school can help to address the 
health care needs of the region. This will include fostering strong partnerships to identify future 
opportunities to enhance and expand SNHP's programs that will address demands. The dean will 
develop and maintain collaborative relationships with the leadership of local, regional, national and 
international clinics, hospitals, health systems and other healthcare organizations with an eye towards 
continuing SNHP's reputation and commitment to clinical excellence, global engagement, community 
impact and military connections. 

▪ Support UIW's deep sense of community. What once was a small, intimate community has 
become a growing, thriving institution with expanded impact through its mission. Faculty, staff and 
students are spread across many locations – in San Antonio, Mexico and beyond – and represent 
many diverse backgrounds and experiences. Historically, the university and SNHP have enjoyed a 
relational, collegial and caring environment that has attracted new individuals and retained long-
serving community members. The dean will play a key role in supporting and building a shared sense 

https://www.amormeus.org/en/
https://nursing-and-health-professions.uiw.edu/why-incarnate-word/clinical-excellence.html
https://nursing-and-health-professions.uiw.edu/why-incarnate-word/global-engagement.html
https://nursing-and-health-professions.uiw.edu/why-incarnate-word/a-heart-for-others.html
https://nursing-and-health-professions.uiw.edu/why-incarnate-word/a-heart-for-others.html
https://nursing-and-health-professions.uiw.edu/why-incarnate-word/military-connection.html
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of community across the school and the university and should find joy in building relationships within 
such a community. 
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Professional Qualifications and Personal Qualities 

The next dean must bring a demonstrated record of significant experience (at least five years within the 
last ten) in academic leadership. This individual must also have an earned doctoral degree and a record 
suitable for tenured appointment in a field appropriate for SNHP. If the candidate is a healthcare 
professional, they must have the necessary license, certification or registration required for practice or be 
eligible for an unencumbered license in Texas. The successful candidate will also be able to demonstrate: 

▪ Knowledge of legislative, regulatory, legal and practice issues affecting the disciplines in the school 
and higher education. 

▪ The ability to work productively and collaboratively with the academic leadership team and participate 
in institutional strategic planning, goal setting and resource allocation. 

▪ Experience with program assessment, accreditation and data-based decision-making. 

▪ Strong communication, organizational, interpersonal, problem-solving and academic counseling skills. 

▪ The ability to build teams, lead and motivate a diverse workforce. 

▪ A record of success in using excellent interpersonal and communication skills to work collaboratively 
and effectively with, and build consensus among faculty, learners, staff and administrators in a 
dynamic and expanding diverse campus community environment. 

▪ Experience in budgeting, planning and personnel processes. 

▪ A record of leadership in recruitment, retention and development of high-quality diverse faculty, 
learners and staff. 

▪ Proficiency in multitasking, meeting deadlines and problem solving. 

▪ A record of implementing creative, 21st-century initiatives in nursing and healthcare education and 
familiarity with maximizing opportunities and resources. 

▪ A record of establishing partnerships with multiple constituencies to provide maximum benefits for 
faculty and learners in clinical education. 

▪ Demonstrated involvement in interprofessional health education. 

▪ Experience with and commitment to allyship and the promotion of inclusive practices that support a 
diverse learner and employee population. 

▪ Current knowledge and skill in the use of information and computer technology. 

▪ Current knowledge of the clinical regulatory functions to include healthcare compliance, quality 
assurance and improvement, risk management, patient safety, and clinical privileging and 
credentialing. 
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▪ Experience in enrollment management and student affairs processes. 

▪ A record of ethical leadership and integrity. 

▪ Ability to work effectively with individuals from diverse communities and cultures. 

The successful candidate may also demonstrate the following preferred qualifications: 

▪ A record of involvement in national professional organizations and nationally recognized 
accomplishment in leadership. 

▪ A strong record of scholarly activity. 

▪ Interprofessional administrative experience, preferably at a university with multiple professional 
programs. 

▪ Outstanding record of effective leadership in healthcare education. 

▪ An appreciation and support of the key role of shared governance. 

▪ A commitment to and ability to advance the mission and values of the University of the Incarnate 
Word. 

▪ The ability to work in a multicultural and bilingual environment. 
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About Ila Faye School of Nursing and Health Professions 

Overview 

The Ila Faye Miller School of Nursing and Health Professions was founded in 1931, making it the first 
accredited school west of the Mississippi River to offer a baccalaureate degree in nursing. Over the years, 
new programs have been added, offering students additional opportunities to enhance the health and 
wellness of those from all walks of life. The school was named in honor of Ila Faye Miller, a registered 
nurse at Santa Rosa Hospital and an Incarnate Word supporter. 

Today, Ila Faye Miller School of Nursing and Health Professions faculty, students and alumni carry on that 
work through countless student service projects, regional health fairs and free clinics, service trips abroad 

and other mission-driven initiatives. 

Approaching healthcare with a heart for others is 
the way the school brings the Word alive in the 
world. Service reminds the school of the greater 
good and prepares its faculty, staff and students 
— mind, body, heart, soul — for a career of 
caring. 

Faculty, students and alumni routinely join with 
peers across UIW's five health schools. The Ila 
Faye Miller School of Nursing and Health 
Professions works with the School of Osteopathic 
Medicine and the Feik School of Pharmacy to 

sponsor school-based vaccination clinics. School of Physical Therapy students and those from the other 
schools experience healthcare in South Texas' Rio Grande Valley, Germany, Italy and Mexico. The UIW 
Eye Institute, an integral part of the Rosenberg School of Optometry, is one of the largest eye clinics of its 
kind. 

Mission 

The mission of the Ila Faye Miller School of Nursing and Health Professions is to extend the healing 
ministry of Jesus Christ, the Incarnate Word, through the educational preparation of health professionals. 

School Highlights   

▪ Bachelor’s degrees offered in community health education, kinesiology, nuclear medicine technology, 
nursing, public health (minor), sport management and healthcare sciences 

▪ Master’s degrees in nursing, kinesiology and sport management 

▪ Doctoral degree in nursing and the only doctorate-level psychiatric mental health nurse practitioner 
program in Texas 
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▪ Received three awards from the Texas Nurses Association (2018) 

Accreditations and Approvals Earned 

▪ Southern Association of Colleges and Schools Commission on Colleges 
▪ Accreditation Council for Business Schools and Programs (ACBSP) 
▪ Commission for Collegiate Nursing Education (CCNE) 
▪ Joint Review Committee on Educational Programs in Nuclear Medicine Technology (JRCNMT) 
▪ Texas Education Agency (TEA) 
▪ Texas Board of Nursing (TBON) 

About the University of the Incarnate Word 

Overview 

In 1881, the Sisters of Charity of the Incarnate Word founded Incarnate Word College as a center of 
higher education for young women. The college was admitted to membership in the Association of 
Colleges and Secondary Schools in 1919 and joined the Texas Association of Colleges as a senior college 
in 1920. The graduate studies division was established in 1950. Male students were first admitted into 
undergraduate programs in 1970. Incarnate Word College became the University of the Incarnate Word 
in 1996. Today, UIW is the largest Catholic university in Texas and serves approximately 10,000 students 
globally. UIW is a Hispanic-Serving Institution with 54% of its students coming from Hispanic/Latino 
heritage. 

Mission Statement 

The first Sisters of Charity of the Incarnate Word, three young French women motivated by the love of 
God and their recognition of God's presence in each person, came to San Antonio in 1869 to minister to 
the sick and the poor. Their spirit of Christian service is perpetuated in the University of the Incarnate 
Word primarily through teaching and scholarship, encompassing research and artistic 
expression. Inspired by Judeo-Christian values, the Catholic Intellectual Tradition and Catholic Social 
Teaching, the University of the Incarnate Word aims to educate men and women who will become 
concerned and enlightened citizens within the global community.    

The University of the Incarnate Word is committed to educational excellence in a context of faith in Jesus 
Christ, the Incarnate Word of God. Thus, through a liberal education the university cultivates the 
development of the whole person and values of life-long learning. To that end, faculty and students 
support each other in the search for and communication of truth, thoughtful innovation, care of the 
environment, community service and social justice. 

The University of the Incarnate Word is a Catholic institution that welcomes to its community persons of 
diverse backgrounds in the belief that their respectful interaction advances the discovery of truth, mutual 
understanding, self-realization and the common good. 

http://www.sacscoc.org/
https://www.uiw.edu/_archive/hebsba/about/accreditation-information.html
https://www.aacnnursing.org/CCNE
https://www.jrcnmt.org/
https://tea.texas.gov/
https://www.bon.texas.gov/
https://www.uiw.edu/mission/missionsupport.html#catholicsocialteaching
https://www.uiw.edu/mission/missionsupport.html#catholicsocialteaching
https://www.uiw.edu/mission/missionsupport.html#liberaleducation
https://www.uiw.edu/mission/missionsupport.html
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Vision Statement 

UIW will work to help every student graduate with the lowest possible debt and secure a career that lifts 
their lives, their families and their communities. The university will inspire its students to live life to its 
fullest sense, with the genuine abundance of God's love and grace. Additionally, UIW will commit to 
facilitate and support the work of the faculty and staff. 

Strategic Priorities 

▪ Double the endowment over the next 10 years to better support students through graduation. 

▪ Increase support to students and faculty for proven, high-value student experiences that improve 
graduation rates, such as study abroad, summer research, internships and mentoring. 

▪ Brand and promote programs in 
ways that strengthen UIW as One 
Word, improving our reputational 
standing. 

▪ Make UIW a premiere provider of 
educational service to men and 
women of the military and 
veterans. 

▪ Unite UIW programs with pathways 
that begin in its Brainpower 
Connection schools and continue 
through graduate and professional 
degrees, adding value for UIW 
students and their families. 

▪ Create opportunities with other CCVI sponsored ministries that will strengthen personal and 
professional bonds among fellow ministries. 

▪ Improve UIW’s infrastructure of facilities, staffing levels and business processes. 

▪ Strengthen UIW's Catholic identity as expressed in the spiritual heritage of the Sisters of Charity of 
the Incarnate Word, embodied in programs and priorities that promote human dignity and integrate 
intellectual and spiritual growth. 

Master Plan 

The University of the Incarnate Word (UIW) One Word Campus Plan 2020 identifies the property, 
infrastructure and facilities initiatives important to advancing the university’s strategic goals over the 
coming 10 to 20 years. 

https://www.uiw.edu/president/strategic-planning/campus.html
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The planning began in the fall of 2017 at the initiative of Dr. Thomas M. Evans as he began his tenure as 
UIW’s 10th president. He envisioned a plan that would be visionary, strategic and realistic, and a process 
that was comprehensive and participatory resulting in a set of recommendations rooted in UIW’s mission, 
history and community. He saw the opportunity to enlist the collective genius of UIW’s most ardent and 
informed supporters – its students, faculty, staff and trustees – to create a plan that would guide 
investment in projects that would ensure UIW’s advancement in American Catholic higher education. 

San Antonio, Texas 

San Antonio is the seventh-most populated city in the United States and the second-most populous city 
in the state of Texas, with a population of over 1.5 million. It was the fastest growing of the top 10 largest 
cities in the United States from 2000 to 2010, and the third fastest from 2010 to 2020. The city contains 
five 18th-century Spanish frontier missions, including The Alamo and San Antonio Missions National 
Historical Park. Other notable attractions include the River Walk, the Tower of the Americas, the Alamo 
Bowl and the historic Pearl district. Commercial entertainment includes Sea World and Six Flags Fiesta 
Texas theme parks, and according to the San Antonio Convention and Visitors Bureau, the city is visited 
by about 32 million tourists a year. The city is home to the five-time NBA champion San Antonio Spurs 
and hosts the annual San Antonio Stock Show & Rodeo, one of the largest such events in the country. 

The U.S. armed services have numerous facilities in San Antonio: Fort Sam Houston, Lackland Air Force 
Base, Randolph Air Force Base, (which constitute Joint Base San Antonio) and Lackland AFB/Kelly Field 
Annex, with Camp Bullis and Camp Stanley located outside the city. San Antonio is also home to the 
South Texas Medical Center, the only medical research and care provider in the South Texas region. 

San Antonio offers a rich mixture of cultural heritages derived from its Indigenous roots to the city’s 
settlement in 1718 by groups from many countries including Mexico, Spain, Germany, France and 
Ireland, to more recent arrivals from China and India. San Antonio’s proximity to Mexico – a two-hour 
drive to the border – gives the city a distinct Hispanic flavor as well as a strategic location for unique 
opportunities in cultural and business exchanges with its southern neighbor. 
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 
documents, a letter of interest addressing the themes in this profile and a CV or resume. WittKieffer is 
assisting the University of the Incarnate Word in this search. For fullest consideration, candidate materials 
should be received by January 18, 2023. Application materials should be submitted using WittKieffer’s 
candidate portal. Nominations and inquiries can be directed to Ryan Crawford, Charlene Aguilar and 
Luis Bertot at UIW-SNHPDean@wittkieffer.com 

 

Discrimination and harassment are antithetical to the mission of the University of the Incarnate Word and will not 
be tolerated. The University of the Incarnate Word complies with all applicable federal and state nondiscrimination 

laws, and does not engage in prohibited discrimination on the basis of race, color, nationality or ethnic origin, 
gender, age or disability in either employment or the provision of services. As a Catholic institution of higher 
education sponsored by the Sisters of Charity of the Incarnate Word, the University of the Incarnate Word is, 

however, exempt from the prohibition against religious discrimination of the Civil Rights Act of 1964. In accordance 
with 41 CFR Section 60-1.5, it shall not be a violation of the equal opportunity clause required by Executive Order 
11246 for the University of the Incarnate Word to establish a hiring preference for applicants of the Catholic faith. 

The University of the Incarnate Word School reserves the right to exercise this hiring preference as required to 
maintain its Catholic identity.

 

https://candidateportal.wittkieffer.com/description?jobID=23994
mailto:UIW-SNHPDean@wittkieffer.com

	Executive Summary
	Role of the Dean
	Opportunities and Expectations for Leadership
	Professional Qualifications and Personal Qualities
	About Ila Faye School of Nursing and Health Professions
	Overview
	Mission
	School Highlights
	Accreditations and Approvals Earned

	About the University of the Incarnate Word
	Overview
	Mission Statement
	Vision Statement
	Strategic Priorities
	Master Plan

	San Antonio, Texas
	Procedure for Candidacy

