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Executive Summary 

Brown University seeks an innovative, experienced, and collaborative leader as its next Director of 

Counseling and Psychological Services (CAPS.) 

Brown University is a comprehensive research university that is interdisciplinary across multiple schools 

and units. Committed to excellence in teaching, innovative research and the personal and intellectual 

growth of its students in a diverse academic community, Brown provides a robust academic environment 

to a talented and diverse population of students deeply committed to issues of equity and justice. Brown 

offers rigorous academics, emphasizes top-tier research and values new knowledge, creative expression, 

and practical application to solve the world’s most complex problems. Brown enrolls approximately 

10,000 students, including 7000 undergraduates across its schools and colleges.  

The University and the student affairs division recognize the role of student health and wellness in the 

overall academic and personal success of undergraduate and graduate students and have embraced 

student wellbeing as a strategic priority. Accordingly, the student affairs division centers student wellbeing 

through existing programs and services, encourages innovative concepts and strategies and advances 

policies that promote mental, physical and emotional health. As the primary mental health services 

provider at the University, CAPS is comprised of 24 professional staff in the areas of general and 

specialized clinical services, outreach and education services and professional development and training. 

The CAPS team develops treatment plans tailored to students’ backgrounds and needs by working 

together with students, families, campus partners and community providers. CAPS also emphasizes 

prevention and education through collaboration and consultation focused on the development of the skills 

and self-awareness needed to excel in a challenging educational environment. The CAPS staff values 

student input in the development and assessment of its programs and services.  

Reporting directly to Vanessa Britto, MD, Associate Vice President and Executive Director of Student 

Health, the Director will provide vision and strategic and intellectual leadership for CAPS, while fully 

realizing synergies across Brown and extending into the local community. The Director will offer adept 

experienced operational and managerial oversight of a counseling center in a complex and decentralized 

institutional environment and demonstrate a deep understanding of the complexities and challenges in 

the daily lives of undergraduate and graduate students. The University seeks a Director who is engaged 

with the issues, concerns and aspirations of a rapidly changing student body at Brown and who 

demonstrates a commitment, a record of success and enthusiasm to work with Brown’s diverse 

populations including but not limited to first-generation students; immigrant students; LGBTQIA+ 

students and graduate and medical school students. The Director will play a leadership role in fully 

realizing the creative potential of the counseling center’s role as a key occupant of a new, purpose-built 

residential/administrative facility the goal of which is to model wellbeing, connection and collaboration. 

The Director will be a leading campus voice in advancing institutional diversity, equity, and inclusion; 

strengthening the organizational health within CAPS through cultural change management; and engaging 

and inspiring stakeholders within the unit, the division and across campus to organize programs and 

services that amplify and maximize the conditions for student success. 

The successful candidate will have a terminal degree in a mental health profession with licensure or 

immediate license-eligibility in the State of Rhode Island. The Director will demonstrate significant 
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experience as a licensed mental health provider, with a preference for experience in a university 

counseling center. The Director will also have progressively responsible leadership and management 

experience leading a complex, cohesive and interdisciplinary team. 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

on page 15. 

Role of the Director of Counseling and Psychological Services 

The following text is from the Brown University Department of Human Resources Job Description for the 

role:  

The Director provides vision and strategic leadership regarding the provision of mental health services at 

Brown. The Director is responsible for the direct oversight and management of all services provided by a 

highly diverse staff of Counseling and Psychological Services (CAPS) professionals. Aligning mental health 

services with the needs of all students, the Director leads a department that works closely with Health 

Services in the coordination of clinical care and BWell Health Promotion, particularly in the response to 

sexual assault and issues that pertain to interpersonal violence. Collaborating with other departments 

within Health and Wellness as well as campus partners, the Director in this position advises on situations 

and policies with a mental health component within the Division of Campus Life, and the University as a 

whole. Supervising a department of approximately 24 professional staff and a budget of $2 million, the 

Director oversees the development, implementation, and evaluation of comprehensive behavioral health 

initiatives that center multicultural diversity, inclusivity and social justice concepts and principles.  

▪ Administration (40 %) 

The Director is responsible for the management, coordination and delivery of all services provided by a 

multidisciplinary team of Counseling and Psychological Services professionals, including clinical 

assessment, crisis intervention, brief psychotherapy, varied treatment modalities, outreach, consultation 

and 24-hour on-call coverage for mental health. The Director makes use of frequent feedback from 

students, deans, university committees and others to assist in prioritizing student and university needs. 

The Director maintains a department that values and supports strong working relationships with the 

College, the Graduate School, and the Alpert Medical School and responds to and addresses quality 

concerns from parents, students, senior administrators and others. The Director plans and implements 

exemplary assessment and quality improvement efforts that inform data driven decision making for the 

programs, services, and activities within the scope of the position. Additionally, the professional in this 

role reviews, revises, and develops departmental policies and procedures with an understanding of the 

responsibilities associated with risk management and regulatory compliance. In managing and developing 

the CAPS’ staff a high priority is placed on actively supporting, growing and developing a highly diverse, 

multilingual team of mental health professionals committed to the values that foster holistic student 

wellbeing, interdisciplinary collaboration, and professionalism. As a result, the department offers high 

quality professional services responsive to the needs of key constituencies, and the delivery of those 

services is well-managed.  
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▪ Supervision (30 %) 

 

The Director is responsible for direct supervision of the department’s Leadership Team and Administrative 

Manager and establishes clear and effective clinical and administrative supervisory lines for the 

supervision of the department’s psychotherapists and staff psychiatrists, fostering the departmental 

cohesion and collaboration of all staff. The Director meets with supervisees on a regular basis, is available 

for consultation in the management of urgent and complex situations, and provides on-going feedback. 

As the department’s leader, the Director develops annual departmental goals, actively participates in the 

Performance Appraisal process, and mentors and advises supervisees as needed. As a result, 

departmental staff are aware of professional expectations, opportunities for growth and development, 

and the value of constructive feedback. 

▪ Resource and Consultant to Campus Community (15 %) 

 

The Director actively participates in the management of issues related to student development and 

mental health within the campus community. The Director (or his/her/their designee) serves on relevant 

student-focused committees (e.g., Student Care Team, Medical Clearance, Threat Assessment, Graduate 

Student Review and Reflect Meeting) as well as ad-hoc task forces assigned by the Executive Director 

and/or VP for Campus Life and Student Services. The Director also collaborates with other Division and 

University departments in the response to major campus crisis/disaster events. The Director’s 

participation is informed by a sophisticated understanding of the interaction between campus life, 

university policies, and mental health issues. The Director directly or indirectly participates in outreach 

programming, training, and presentations for various campus constituencies. As a result, Counseling and 

Psychological Services is well-integrated into the programs and initiatives of the entire Health and 

Wellness team, the Division and the University, and University personnel actively engage the Director as a 

thought partner and consultative colleague. 

▪ Direct Clinical Care (10 %) 

 

The Director actively participates in the skilled clinical care of students with complicated needs, providing 

assessment, crisis intervention, brief psychotherapy, and referral for undergraduates, graduates, and 

medical students. In collaboration with the Leadership Team, the Director directs the management of 

urgent clinical situations as they arise, both within and outside regular office hours. The Director manages 

critical situations, staffing shortages, and other acute needs. As a result, students seeking care and 

support from CAPS in both urgent and routine situations receive equitably valued, high-quality care. 

▪ Financial Oversight (5 %) 

 

The Director sets priorities and manages the Counseling and Psychological Services budget in direct 

collaboration with the Associate Director of Health and Wellness. As a result, Counseling and 

Psychological Services maximizes its financial resources to provide high quality, cost-efficient, and 

innovative services that both meets and anticipates the needs of students and the University.  
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Opportunities and Expectations for Leadership 

The Director of CAPS will be a thought leader with the imagination and determination to place questions 

of optimal student mental health at the center of important and far-reaching conversations about the 

quality of the overall student experience at Brown University. The successful candidate will be a visionary, 

strategic, and creative leader who is skilled in understanding and utilizing proven strategies of creating 

culturally responsive services in a safe and affirming way. At the same time, the Director will recognize 

the role of CAPS as a partner to important units throughout the campus and have the skills and 

experience to collaborate with colleagues in academic affairs, athletics, and other key campus units and 

amplify the critical need to focus comprehensively on issues of student mental health.  

Working closely with the Student Affairs Leadership Team, the Director will engage with the following 

issues, ideas and opportunities at Brown University: 

Innovate and execute on a compelling, inclusive and unifying vision of student wellbeing for 

CAPS  

The Director will lead, articulate, and implement a vision and strategic direction for CAPS. Brown 

University recognizes and values student wellbeing as a strategic priority of the organization. Through an 

inclusive, transparent, and collaborative process, the Director will evaluate the current CAPS model and 

reimagine the unit to ensure that it is providing welcoming, culturally competent, innovative, and holistic 

services geared to a broad and diverse community of students with widely varying backgrounds, 

experiences and mental health needs. Over the past several years, CAPS has added several key positions 

and has University support to add several more staff members over the next few years to address the 

critical needs of Brown's students. Relative to some of its peers, CAPS has a smaller staff but holds as a 

particular point of pride the staff's ability to provide comprehensive and highly sophisticated services to 

the student body through creativity, innovation and a commitment to excellence. In addition to its focus 

on acute care and crisis intervention, CAPS provides a growing array of wellbeing and prevention efforts 

and seeks a Director who understands and embraces the great opportunity that a growing University-

wide focus on student mental health and wellbeing provides. The next Director will be tasked with 

assessing existing practices, identifying gaps and/or redundancies in programs and services, and 

collaboratively proposing strategies to broaden services, ensuring the use of culturally-informed 

therapeutic intervention. The Director will also address complex process questions in student-facing 

areas, streamline communications to students and the campus, and enhance outreach and service 

delivery efforts, taking full advantage of the University's technology infrastructure to support these 

efforts.  

 
Inspire a culture of organizational health and wellness and operational excellence within 
CAPS 

 
CAPS staff are a talented, experienced and engaged team of professionals who are eager to welcome a 

leader who will build and value an infrastructure of productive, inclusive, and participatory shared 

decision-making. The Director must be an experienced leader and manager of a talented staff who value 

diversity and inclusivity and believe in the profound effect of responsive programs and services on 

students' sense of wellbeing on campus. The Director will nurture an organizational culture where all 
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voices are heard, valued and engaged. The University seeks a leader who is deeply engaged in the most 

current thinking in the field of student mental health and who will encourage prudent experimentation 

with new and creative practices. For example, the CAPS team has experimented recently and with some 

success with open clinics at the start and end of each term, and the University encourages an on-going 

commitment to the development and assessment of creative and innovative practices in CAPS. The 

Director will be a strong champion, advocate and voice for the CAPS team, within the division and at the 

University level.  

 

Support a diverse student population and advocate for their needs 
 

A key priority for CAPS, the division of Student Affairs, and Brown University as a whole, is to positively 

impact the campus climate for diversity, equity and inclusion. In particular, the CAPS Director will have 

experience and demonstrated commitment to programs, services and policies that reflect the particular 

needs of a changing student population with an emphasis on first generation, low-income, students of 

color, LGBTQIA+ students, as well as the particular needs and interests of the University's graduate and 

medical school students. Brown's high-achieving student body, increasingly including students who have 

been systemically minoritized, are seeking support from CAPS and the staff is committed to services and 

programs that are culturally sensitive and well-articulated. The Director will be a leading voice, advocate 

and ally in support of the mental health needs of all students on campus, but especially cognizant and 

centered on the impacts historically majority institutions have on the mental, emotional and physical 

wellbeing of marginalized student populations. The executive Director will be well versed in the mental 

health and wellness opportunities and challenges of Brown's diverse populations and have a track-record 

of success in implementing strategies that center and contribute to the wellbeing of marginalized 

students.  

Engage immediately in major operational and logistical issues currently underway in 
Student Affairs and in CAPS 

 

The Director will join the University at an ideal time for engagement and impact. The staff of CAPS is 

examining the optimal model of care and seeks the input of an experienced and thoughtful leader to 

advance the conversation to its next steps. Further, CAPS, as a component part of University Health 

Services, is included for the first time in the report/self-study for the University's AAAHS (Accreditation 

Association for Ambulatory Health Services) site visit in the spring of 2022. Perhaps the most important 

symbol of the University growing recognition of the essential role of student health and wellness is seen 

in the construction of a new mixed-use (residential and administrative) building in which CAPS is housed 

beginning in the summer of 2021. The building is designed intentionally to bring together the spaces 

dedicated to services and programs instrumental to students’ physical and emotional well-being — 

including Health Services, Counseling and Psychological Services (CAPS), Brown Emergency Medical 

Services and BWell, the University’s health promotion program. It will welcome a cohort of 162 resident 

students who share a deep commitment to sustaining healthy lifestyles and promoting health in the 

Brown community and beyond. The residence hall boasts suites with single rooms and standalone 

singles, single bathrooms, and open common areas that feature bright natural daylight and clear views of 

Pembroke Field. It also includes state-of-the-art common kitchen areas, which will be accessible in the fall 

when the building’s spaces open in full. The central goal of this new building is to establish an inclusive 

space that ideologically and physically reflects the sustainable and positive health-oriented values 
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essential to campus life at Brown University. Finally, the University is also conducting a search for the 

leader of the Department of Public Safety, a key partner to CAPS. When the permanent staff is in place in 

both CAPS and Public Safety, it is expected that key staff members will join together to discuss 

expectations on protocols for seamless and mutually supportive processes for responding to after-hours 

mental health crises, (including use of the dean-on-call system) to assist both students and staff in 

difficult circumstances. 

 

 

Professional Qualifications and Personal Qualities 

Brown University's Director of CAPS will be a deeply experienced, student-centered, energetic, and 

innovative leader who embraces forward-thinking strategies, advances culturally-sensitive approaches to 

student mental health, and anticipates the mental health and wellbeing needs of contemporary students. 

The Director will also be a proven leader, manager, and collaborator with the networking and 

entrepreneurial skills required to work successfully with a wide range of individuals and constituencies 

across the university and into the community. The ideal candidate must have the following professional 

qualifications and personal characteristics:  

Qualifications: 

▪ Doctoral level degree in psychology or other relevant clinical area 

▪ Licensed or license-eligible in Rhode Island 

▪ Eight or more years of clinical experience and progressive administrative responsibility in active, 

diverse college counseling or mental health settings 

▪ Demonstrated exceptional skills in adaptable team management, coalition building, and operation in 

interdisciplinary environments 

▪ Commitment to innovation, evidence-based clinical care, and continuous program assessment 

▪ Proven strategic and creative leadership as well as supervisory experience in the field 
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▪ Well-developed and deeply rooted cultural competence in the work environment with demonstrated 

experience working within a highly diverse community of clients and professionals 

▪ Experience with an integrated, interdisciplinary care model 

▪ Adept in the deployment of crisis management skills and demonstrated leadership operating within 

crisis circumstances 

▪ Excellent interpersonal, public speaking, oral and written communication skills 

▪ Strong knowledge of fiscal management and budgeting 

▪ Skill in the use of technology, including an electronic medical record 

▪ Previous experience and/or an understanding of accreditation standards and regulatory reporting 

 

About Brown University 

Overview 

Founded in 1764, Brown University is a leading research university, home to world-renowned faculty, and 

also an innovative education institution where the curiosity, creativity, and intellectual joy of students 

drives academic excellence. Brown is a place where rigorous scholarship, complex problem-solving, and 

service to the public good are defined by intense collaboration, intellectual discovery, and working in ways 

that transcend traditional boundaries. Located in Providence, Rhode Island, the university is an integral 

part of the Providence and Rhode Island communities. 

Brown University has emerged in the last generation as one of the most competitive universities in the 

nation. It has a long tradition of providing an excellent education for undergraduate, graduate, and 

medical students, and of supporting outstanding faculty, who are researchers, clinicians, and teachers. 

Brown's unique undergraduate curriculum, its integrated graduate biology and medical programs, and its 

commitment to the ideals of liberal education and diversity have attracted a world-class student body, 

and a faculty composed of leading teachers and researchers. Brown’s graduate and professional 

programs offer intensive learning and research experiences that respect and develop each scholar’s 

interests and ideas within their intended specialty — equipping them with the tools they need to become 

the next generation of leaders in their fields. The diverse campus community consists of 7,043 

undergraduates, 2,629 graduate students, 590 medical school students, and 816 full-time faculty 

members, including a Nobel laureate, a Pulitzer Prize winner, a winner of the National Medal of Science, 

12 members of the National Academy of Sciences, 12 members of the American Association of Arts and 

Sciences, three members of the National Academy of Engineering and two MacArthur Fellows. About one-

third of the full-time faculty hold named chairs. There are also approximately 2,348 medical faculty who 

work in the affiliated hospitals and private medical practices. 

To learn more about Brown University and its history, please visit: https://www.brown.edu/about.  

https://www.brown.edu/about
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Campus Life and Student Services at Brown 

Brown University brings to campus independent and creative students who expand their intellectual 

endeavors beyond the classroom. The division of Campus Life establishes and nurtures a vibrant 

residential environment that enables students to pursue their academic and extra-curricular interests to 

the fullest. 

Staff in Campus Life teach, advise, counsel, support, coach, guide and mentor. Their work advances 

students' abilities to thrive as contributing members of the Brown community; to bring a diversity of 

experiences, beliefs and identities to bear in their studies and lives; to promote civil discourse; and to 

develop skills of leadership, cooperation, problem-solving, management of difficult situations, completion 

of commitments, and group function toward a common goal.  

The Division of Campus Life supports all students (undergraduate, graduate, and medical school) and in 

some cases faculty and staff. The work of more than 450 staff in 18 offices and centers focuses on the 

following strategic priorities: building inclusive community, health and wellness, the residential 

experience, and operational excellence. Staff provide developmental advising and mentoring and walk 

along side students helping them identify and understand their resources and options, empowering them 

to make more informed choices, facilitating opportunities to find a sense of belonging and to build 

relationships across differences, and in the process fostering leadership and life skills so that they can 

thrive intellectually and personally at Brown and beyond. A strong commitment to equity and inclusion is 

imbedded in all of these efforts. 

 

Counseling and Psychological Services (CAPS)  

Mission Statement of CAPS  

The mission of Counseling & Psychological Services is to assist students with completion of their academic 

program, engagement in their social and extracurricular activities, and development of optimal wellbeing. 

This is acomplished by offering a range of support and prevention services in an inclusive, 

compassionate, affirming, and socially just environment. 

CAPS is part of Brown University Health & Wellness. Its peer offices are Health Services, BWell, Brown 

EMS, and Student Accessibility Services, and all five offices report to the Executive Director of Health & 

Wellness, Dr. Vanessa Britto. CAPS is part of the larger Division of Campus Life & Students Services. 

Counseling & Psychological Services (CAPS) takes a goal-focused and collaborative approach to mental 

health services to assist students in improving their lives. The diverse staff offers a range of psychological 

treatment and prevention services in an inclusive, compassionate, affirming and socially just 

environment. CAPS provides a range of mental health services to the Brown community, including 

individual psychological treatment, mental health support, medication management, trainings and 

consultation for faculty and staff, crisis stabilization, after hours assessment and urgent care, outreach 

programming, and groups. CAPS' current hours are Monday-Friday from 8:00 AM-4:00 PM. CAPS is also 

available 24/7 to all students, regardless of location, through CAPS On Demand at 401-863-3476.  
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All students who pay the Student Health Fee are eligible for services at CAPS. There are no additional 

charges for services at CAPS, and the University does not bill student insurance for any reason.  

"The center operates differently than a lot of other college counseling centers. For CAPS@Brown, we 

really strive to provide help as fast as possible and on-demand. Given that, we offer a substantial number 

of meetings you can book the next day, so we can help when you need us the most. Our average wait for 

a first meeting during the COVID-19 transition was one day. The staff spends the first meeting working to 

support students with the immediate situation they are struggling with, and the provider collaborates 

with the student on a follow-up plan that matches the student's needs. The CAPS staff work within a 

culturally informed, trauma informed, and social justice framework." 

 

History of CAPS at Brown  

Mental health services on campus began with the hiring of a mental health consultant in 1961 through 

Health Services. Dr. Ferdinand Jones, a psychologist, was hired in 1972 on a part-time basis to begin 

direct mental health services. In 1983, Dr Jones was appointed as the first Director of "Psychological 

Services," and the office was established as an independent operation. 

Dr. Belinda Johnson become the next Director in 1992. During her tenure, the office began to see a 

significant increase in demand for services, as well as several major changes including moving Psych 

Services from Rhode Island Hall into J Walter Wilson Hall (now Page-Robinson Hall). 

Dr. Sherri Nelson began as Director in 2013. During this period, and for the interim Directors that 

followed, there was a continued growth in demand on the office, with more providers being hired, the 

changing of the office name to Counseling & Psychological Services (CAPS), and ultimately the need for a 

shift in how care was provided on campus. 

Dr. Will Meek started in 2017. Several large changes to the clinical system were made to provide faster 

access to care and options for many more students receive all of their mental health services on campus. 

CAPS also became a more multiculturally competent and diverse office.  

CAPS Commitment to Anti-Racism 

Racism is undoubtedly the most insidious and principal threat to the well-being and survival of people of 

the global majority (people of color). This disorder of society is systemic and is manifested throughout 

our institutions, communities, and even in our own psyches. Anti-racism work is inherently intertwined in 

healing trauma, social justice efforts, and building community. At CAPS, we are committed to undoing 

racism in its various forms, whether this is systemic, interpersonal, or internalized. That being said, we 

recognize that given the gravity of this issue, we must do more and our current work is not enough. We 

acknowledge this and are humbly committed to the process of examining the continued development of 

our anti-racist work through ongoing reflection and departmental growth.  

Anti-racism work is, out of necessity, work that is communal and advocates for the needs of those who 

have historically been oppressed. The trauma of racism for people of color ranges from microaggressions, 
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to being pressured to assimilate, to the very real threat of losing one’s life. In a community such as 

Brown, there is the need for continued examination of the impacts of slavery and racial injustices (e.g., 

Brown University Steering Committee on Slavery and Justice, 2006). Healing cannot occur in our 

community without addressing the present and generational trauma of racism.  

As a Center, we advance the following commitments and values to transform our work and to hold a 

mirror to the healing practices we undertake. First and foremost, we are committed to engaging in our 

community, which we have been tasked to serve. It is not enough for CAPS to solely exist as an office; 

we must also be part of the community and advocate alongside one another when issues of social justice 

and anti-racism arise (i.e., Brown Center for Students of Color, 2020).  

Next, we as staff will continue to engage in work related to fostering our cultural competencies. This 

involves ongoing training that promotes specific skills targeted at dismantling racism, examination of our 

inherent biases, and soliciting feedback from our clients regarding areas of growth (e.g., Alleyne, 2011; 

Hook et al., 2017). Training related to introductory topics of diversity and equity is not enough. We must 

promote our cultural competencies via anti-racist trainings, fostering allyship for white therapists, and 

empowering therapists of color.  

CAPS is furthermore committed to engaging in anti-racism work by questioning the Eurocentric 

assumptions embedded in psychotherapy and psychological theories. We will seek to culturally adapt our 

interventions to align with diverse worldviews, understanding that treatments are most effective when 

they consider culture, race, and other intersecting identities (Barrera, et al., 2017; Smith & Trimble, 

2016; Soto et al., 2018).  

As a staff, we seek to understand the pain and trauma experienced by racism, knowing that we will never 

fully grasp it unless we have experienced it ourselves. We are and will always be fully committed to anti-

racism work in our practices, values, and support for our community. We also acknowledge that privilege 

engenders biases and other limitations. We have the privilege of selective attention to struggles within 

our community and we are committed to doing better. If you have any suggestions for how we can 

improve our anti-racist framework, or if you are struggling with these issues and want to talk through this 

with us, please contact us and help us grow together.  

CAPS Commitment of Support for Trans and Gender Diverse Students 

As staff of CAPS and members of the Brown community, we value, affirm, and celebrate the spectrum of 

intersecting identities and lived experiences of all students. We firmly stand behind and fully echo the 

recent statement of values and support by the Brown LGBTQ Center. 

As we enter a new school year, the LGBTQ Center at Brown University wants to assert our values and 

make a clear statement about how we support trans, nonbinary, and questioning community members 

on campus. Recently, a research study that has been subject to significant criticism within the scientific 

community regarding its methodology has made headlines. As a consequence, news of the study has 

emboldened bigoted and discriminatory attitudes that have real-life consequences for members of our 

own community, especially trans youth. This has been harmful and dehumanizing to our students as well 

as staff and faculty.  

https://www.brown.edu/campus-life/support/lgbtq/brown-lgbtq-centers-statement-values-and-support-trans-community-members
https://www.brown.edu/campus-life/support/lgbtq/
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The LGBTQ Center supports Brown's core academic mission by contributing to intellectual discourses 

related to its mission as well as ensuring equitable access to educational opportunities. We want to 

reaffirm that the LGBTQ Center and our colleagues are committed to supporting trans, nonbinary, and 

questioning students, staff, and faculty using best practices to provide the highest quality, trans-affirming 

advocacy and support. We partner with Brown Counseling and Psychological Services (CAPS) and 

University Health Services to collectively provide access, without undue barriers, to medical resources on 

and off-campus. Brown University health insurance provides trans-inclusive coverage for therapy, 

hormones, and gender affirmation surgeries for students, staff, and faculty. We have worked hard to 

create a range of support systems across campus and we are committed, fully, to creating a community 

where trans, nonbinary, and questioning students, staff, and faculty are able to be their complete selves 

free of harassment and discrimination. Please do not hesitate to reach out to the staff at the LGBTQ 

Center to learn more about all of the support resources available to members of the Brown community. 

Leadership 

Eric Estes, Vice President for Campus Life  

Eric Estes, Ph.D., joined the Brown community as vice president for campus life in 

July of 2016. The Division of Campus Life supports all students (undergraduate, 

graduate, and medical school students) and in some cases faculty and staff. The 

division centers its work on building inclusive intellectual and personal community, 

providing developmental advising and mentoring, fostering health and wellness, 

and empowering connections between co-curricular and curricular learning 

making both more meaningful.  

The vice president for campus life reports to the president and has responsibilities in four broad areas: 

institution and division-level visioning and planning related to student support and the student 

experience; leadership of a large division consisting of 17 offices and departments and more than 450 

staff; working with a wide range of collaborative partners to maximize opportunities and address 

challenges so that students and staff can thrive by equitably accessing their educational and employment 

opportunities; and perhaps most importantly being highly visible and accessible to students (and staff) in 

order to hear their hopes and concerns in his role as a senior administrator.
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Vanessa Britto, Associate Vice President for Campus Life and Executive 

Director of Health and Wellness  

Vanessa Britto, MD, MSc '96-Community Health, Res '89, '91 is the Associate 

Vice President for Campus Life and Executive Director of Health and Wellness 

joining Brown in January 2018. Vanessa is a board-certified internist and been 

a student life professional and administrator since 2001. She was inducted as a 

Fellow in the American College of Physicians (FACP). Having leadership roles in 

the field of college health at the local, regional, and national levels, prior to returning to Brown, Vanessa 

was formerly the Director of Health Services at Wellesley College. At Brown, Vanessa oversees the areas 

of Health Services, Counseling and Psychological Services (CAPS), BWell Health Promotion, Student and 

Employee Accessibility Services (SEAS) and Emergency Medical Services (EMS) – a combined team of 

over 200 staff and students. Dr. Britto is excited to return to Brown University to champion a new chapter 

and a new vision for health and wellness at Brown – continuing in the tradition of innovation and 

leadership among peers. 

In her spare time Vanessa can be found reading, traveling, enjoying live music (especially jazz), biking or 

getting in a round of golf.  
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Providence, RI  

Brown is located in the heart of Providence, R.I., a vibrant place to live, work and study and a city rich in 

cultural diversity. 

Brown's campus on College Hill offers a classic New England college experience among brick quadrangles, 

scenic greens, soaring modern architecture, renovated centuries-old structures, state-of-the-art 

laboratories and world-class libraries. 

All of this is located within the heart of Rhode Island’s vibrant capital city, known for its restaurants, 

innovative arts scene, youthful energy and unpretentious vibe. 

Even beyond Brown's campus-based arts scene, Providence is a hub for performance. The city's signature 

WaterFire installation is a highlight. Nationally recognized theater company Trinity Rep is within walking 

distance of campus and home of the Brown/Trinity MFA program. And you can find live performances at 

the Providence Performing Arts Center, the VETS and the Columbus Theatre. 

Home to one of the leading culinary schools in the country, Providence is a magnet for "foodies" because 

of its acclaimed restaurant scene. Offerings range from Korean pancakes, veggie tacos, inventive food-

truck fare, gourmet donuts and farm-to-table delicacies. 

Providence is located 50 miles from Boston and 180 miles from New York City. The city itself is a great 

starting point for outdoor recreation, with numerous parks, biking trails and nearby hikes. The ocean is 

just a short drive away. 
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 

documents, a CV or resume and a letter of interest addressing the themes in this profile. WittKieffer is 

assisting Brown University in this search. For fullest consideration, candidate materials should be received 

by September 15, 2021 

Application materials should be submitted using WittKieffer’s candidate portal. Nominations and 

inquiries can be directed to: 

 Sheila Murphy and Jen Meyers Pickard, Ph.D.  

BrownCAPS@wittkieffer.com 

Brown University is committed to fostering a diverse and inclusive academic global community; as an EEO/AA 

employer, Brown considers applicants for employment without regard to, and does not discriminate on the basis of, 

gender, sex, sexual orientation, gender identity, national origin, age, race, protected veteran status, disability, or 

any other legally protected status. 

The material presented in this leadership profile should be relied on for informational purposes only. This material 

has been copied, compiled or quoted in part from Brown University documents and personal interviews and is 

believed to be reliable. While every effort has been made to ensure the accuracy of this information, the original 

source documents and factual situations govern. 

 

https://candidateportal.wittkieffer.com/description?jobID=22324

