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Executive Summary
Governors State University (GSU), located 30 miles south of Chicago, is seeking an experienced and
strategic leader to serve as its next vice president for administration and finance (VPAF), reporting
directly to the president of the university. As a key member of the president’s cabinet and university’s
executive leadership team, the VPAF will serve as the architect of the university’s strategic financial goals
and will have broad, comprehensive responsibility for administration of the university’s budget and nonacademic operations. In collaboration with the administration, faculty, and staff, the VPAF will lead the
university’s efforts in fulfilling its mission of providing exceptional educational offerings to tomorrow’s
global citizen.
Located in suburban University Park, Illinois, GSU is uniquely situated as the only public, four-year
institution in the Chicago southland. Located on 750 acres of green space and prairie, and home to the
renowned Nathan Manilow Sculpture Park, the campus is a short commute by train or car to downtown
Chicago and all its cultural offerings. As one of Illinois’ smallest public institutions, where small class size
and personal attention are the norm, GSU serves approximately 4,500 students, the majority of whom
study at the graduate level or are working adults returning to college to complete their degree. Originally
founded in 1969 as an upper division university, GSU expanded its offerings within the last decade to
serve students just beginning their undergraduate educational journey, including by offering on-campus
student housing and intercollegiate athletics to meet the needs of traditional-aged college students.
GSU is proud to attract a diverse student population and employ a similarly diverse workforce. As a
Minority-Serving Institution (MSI) and emerging Hispanic-Serving Institution (HSI), over fifty percent
(50%) of GSU’s student population identifies as Black/African American or Hispanic. Over half of GSU’s
faculty are women and approximately one-third are people of color. At the helm of the university are a
diverse board of trustees and presidential cabinet. As a testament to its commitment to diversity, equity
and inclusion, GSU also serves as a member institution of the Illinois Equity in Attainment (ILEA)
initiative, which seeks to eradicate racial and socioeconomic achievement gaps by 2025. The successful
VPAF candidate will demonstrate an established commitment to diversity, equity and inclusion, and will
need to exhibit a global perspective, a multi-cultural sensitivity and competence as well.
The successful candidate will report directly to GSU’s sixth president, Dr. Cheryl Green, who joined the
university in July 2020. Dr. Green brings over 30 years of experience with public institutions of higher
education to the university. Passionate about educating the traditionally underserved with excellence, one
of Dr. Green’s signature leadership pillars is to expound upon the university’s social justice initiatives to
address racial and socioeconomic disparities within the classroom and beyond. While successfully
navigating the effects of a global pandemic on the institution, Dr. Green has pressed forward with her
agenda of establishing a new strategic plan for the university, which focuses on, among other things,
providing equitable pathways to graduation for GSU’s learners and recruiting and retaining a diverse,
high-quality faculty and staff. Towards that end, she has created and filled inaugural roles for both a Chief
Diversity Officer and Director of Compliance, as well as recruited a new General Counsel. The recruitment
of a new VPAF will further solidify her efforts to build an executive leadership team that will build on the
successes of their predecessors by further expanding access to high quality educational programs. As a
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member of the executive leadership team, the VPAF will model the leadership principles of vision,
accountability, integrity and ingenuity. The next VPAF will demonstrate a “can do” spirit, a passion for
education, and the diplomacy to foster positive working relationships across the university.
The VPAF will collaborate with the university community in the development and implementation of the
university’s annual operating budget of approximately $60 million while also ensuring operational
excellence and long-term visioning in support of the institution's strategic plan. The VPAF is responsible
for the following administrative units: Financial Services; Information Technology Services; Facilities
Development and Management; Procurement and Business Services; Budget and Financial Planning; and
the Department of Public Safety.
GSU is searching for a collaborative and experienced problem solver who takes a values-based approach
to leading administrative units and financial operations. The successful candidate will be a practiced and
innovative leader with strong knowledge of strategic planning, operations, process improvement, change
management, budget development, audit, and compliance. The new leader will also understand and
respect shared governance and promote an environment that encourages teamwork, inclusive decisionmaking, and a sense of community.
Candidates should have a track record of successful senior leadership in business management,
operations, finance or a related area, preferably with a public institution. Candidates should also be able
to demonstrate accomplishments in developing and attaining strategic goals and objectives, preferably in
higher education or a similar complex organizational setting. While successful leadership experience in
higher education is preferred, candidates with experience outside higher education in complex and
layered organizations will also be considered. A master's degree in Higher Education
Leadership/Administration, Business Administration, Operations Management, Accounting, Finance or
relevant discipline is required and a Ph.D. in a relevant field or a CPA license are preferred.
To submit a nomination or express personal interest in this position, please see Procedure for Candidacy
below.

Role of the Vice President, Administration and Finance
Under the direction of the president, the VPAF serves as a key member of the president’s cabinet and ex
officio treasurer of the university’s board of trustees. The VPAF attends meetings of, and regularly reports
to, the board of trustees, including the board’s Budget and Finance Committee. The VPAF directs, plans
and sets the strategic direction for all functions within the scope of the institution’s financial management
and administrative units.
The VPAF oversees an institutional budget of $60 million and a staff of six direct reports, as well as an
administrative assistant. The following roles are direct reports to the VPAF:

▪
▪
▪
▪

Associate VP for Financial Services
Associate VP for Facilities Development and Management
Associate VP for Information Technology Services
Assistant VP for Procurement and Business Services
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▪
▪

Director of Budget and Financial Planning
Chief of Public Safety

Essential Duties and Responsibilities
Financial Management & Fiscal Operations

▪

▪
▪

▪

Manages the financial affairs of the university, including:
o

Monitoring budgets and purchasing, providing monthly financial reports, preparing
projections and multi-year planning financial models, and ensuring purchases are
consistent with complex statutory procurement requirements.

o

Communicating budget, financial results and fiscal responsibility to stakeholders across the
university.

o

Reviewing contracts for liability and contractual commitments with the assistance of legal
counsel as needed.

o

Advising the president and board of trustees regarding the university’s fiscal health,
sustainability and growth.

Collaborates with the president's cabinet and other university leaders to develop short- and long-term
strategies and financial plans consistent with the university’s strategic plan and in compliance with
Governmental Accounting Standards Board (GASB) accounting principles and practices.
Measures compliance with approved operating plans and reports results to all levels of management,
auditors, federal and state agencies and accrediting agencies. Prepares information and reports for
the president, and at the president’s direction, presents information and reports to the budget and
finance committee of the board of trustees while serving as the board's ex officio treasurer and to the
Illinois Board of Higher Education, the Illinois Legislature, and other external bodies.
Where applicable, negotiates agreements for the university with outside organizations including
banks, investment managers, vendors, consultants, etc., monitoring their performance and approving
payments.

Administrative and Operations Management

▪
▪
▪

Ensures operational excellence through the oversight of all non-academic services necessary to
maintain efficient and effective operations for the university and to meet the needs of its students,
faculty and staff.
Determines, formulates and transparently communicates university procedures and policies. Works
within the university shared governance structure to introduce, modify and approve policies as
appropriate.
Ensures compliance with all relevant federal, state and local laws, regulations, policies and operating
agreements.
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▪
▪
▪
▪
▪

Directs and sets the strategic priorities for administrative departments including: Facilities
Development and Management; Information Technology Services; Financial Services; Budget and
Financial Planning; Procurement and Business Services; and the Department of Public Safety.
Manages specific operating budgets from multiple revenue sources and allocates resources to
optimize administrative priorities.
Prepares and/or contributes to the preparation of reports, briefings, presentations and responses on
institutional and strategic issues, as appropriate.
Oversees, manages and monitors the university’s policies on risk and insurance management.
Other duties as assigned or required.

Essential Knowledge, Skills and Abilities

▪
▪
▪
▪
▪
▪
▪
▪
▪

Understanding and support of diversity, equity and inclusion in the broadest of terms and the ability
to proactively evaluate financial and operational decisions and actions in alignment with the university
and the surrounding region it serves.
Knowledge of strategic planning principles and methodology and a strong ability to apply those
principles and methodology toward meeting established priorities and goals.
Ability to communicate effectively with state government and comply with all governmental
mandates.
Familiarity with audit procedures and coordinating response to findings when appropriate.
The ability and willingness to listen to all sides and communicate decisions in a transparent and open
manner to all constituency groups.
Strong critical thinking and problem-solving skills and the ability to be visionary while anticipating
future needs and potential risks.
Demonstration of emotional intelligence and professional leadership of team of competent and
professional staff.
Experience in change management within a dynamic and highly collaborative organization with
internal and external stakeholders.
Strong communication skills including written, oral and listening.

Required and Preferred Qualifications

▪

Required Qualifications
o

A master’s degree in Higher Education Leadership/Administration, Business
Administration, Operations Management, Accounting, Finance or relevant discipline.

o

A minimum 7 years of proven and progressively responsible experience leading
administrative and financial departments within a complex and dynamic organization.
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▪

Preferred Qualifications
o

Additional advanced degree or certifications, such as a Ph.D. in relevant field or licensed

o

Knowledge and familiarity with fund accounting and the Governmental Accounting Standards
Board (GASB).

CPA.

Opportunities and Expectations for Leadership
The VPAF should be prepared to address the following challenges and opportunities:

Serve as a Strategic Partner to the President and the University
The president, cabinet and board of trustees will look to the VPAF to assist in the creation and
implementation of a new strategic plan as well as assisting in the implementation of the strategic
enrollment plan. This will include creating budget models and projections that account for future growth,
program development, and other revenue opportunities. The strategic plan must align with the mission
and values of GSU. The new leader must also be cognizant of the budgetary needs in a post-pandemic
environment and consider among other priorities, the investment in improved technology for instruction,
security, and maintaining infrastructure to serve a vibrant, dynamic, and diverse student body. The VPAF
must work aggressively toward securing and strengthening the university's fiscal health and building a
stable and strong financial plan for the future. The VPAF must be capable of, and comfortable with,
working closely with and advising the board of trustees and serving as its ex officio treasurer. As a leader
at a state supported university the VPAF should be capable of navigating political issues at both the state
and local level.

Lead and Assess Administrative and Financial Departments

The VPAF will provide leadership to the following administrative units: Financial Services; Information
Technology Services; Facilities Development and Management; Procurement and Business Services;
Budget and Financial Planning; and the Department of Public Safety. The VPAF will lead a team of
professionals and will work with them to assess and review current processes and procedures to enhance
efficiencies within the administrative units while also focusing on customer service. The VPAF must be an
experienced practitioner of effective change management. A strong understanding of accounting
principles along with the respect and appreciation for auditing is crucial to this role.

Foster a Culture of Trust, Collaboration and Transparency with the University Community
The VPAF must also show an appreciation and commitment to Governors State and its mission to offer an
exceptional and accessible education that prepares students with the knowledge, skills and confidence to
succeed in a global society. GSU has a strong and supportive history of change and is a place where
individuals can make a difference by working across disciplines and responsibilities. The VPAF will set the
tone for collaborative working relationships between staff and faculty while building strong and productive
relationships with stakeholders across the university. The new leader should have strong interpersonal
skills and work closely with HR and other departments to recruit, encourage, train and retain talented
employees who understand and believe in the mission of the university. The university seeks a strong
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communicator who listens well, shares information readily, and proactively encourages input from the
faculty, staff, and students.

Governors State University

▪

▪
▪
▪
▪

▪

▪
▪

Governors State University has strong relationships that extend beyond town-gown alliances to the
region and across the state. These partnerships empower the university to realize its mission to
create an intellectually stimulating public square, serve as an economic catalyst for the region and
lead as a model of academic excellence, innovation, diversity and responsible citizenship.
The university benefits from its location—approximately 30 miles south of downtown Chicago—
situated at the intersection of urban neighborhoods, suburban villages and rural towns. It is a half
hour’s drive from cities like Kankakee and Joliet as well as northwestern Indiana. The campus is
located on a 750-acre wooded landscape with several lakes, prairie lands, and nature trails.
Established in 1969 on land donated by the family of developer Nathan Manilow, the university was
founded in an area known as Park Forest South (PFS), which had been created with federal dollars as
a new community designed to promote racial integration.
In 1984, the surrounding area was renamed University Park to reflect the area’s major assets—
Governors State University and a 100–plus acre Gateway Industrial Park—located just to the south
and west of campus.
Strategically situated in an asset-rich area, Governors State is located in Will County, near the
southern border of Cook County, just four miles from the Stuenkel Road/University Parkway exit off
Interstate 57. Metra’s (Chicagoland’s regional commuter rail system) University Park station on its
Electric District is conveniently located across the street from the campus.
The area surrounding GSU is home to businesses in the manufacturing industry and has become an
important logistical hub for the country. Several of the nation’s largest railroads have developed
industrial corridors here, supporting an increasing number of distribution centers, manufacturers, and
logistics centers. Will County now serves as the largest inland port in North America, providing
reliable connectors to global markets and supply chain diversification.
In 1981, the Will County Center for Economic Development (CED) was created to develop a longterm economic development program that would spur job creation, new investment, and a diversified
economy for Will County, home to nearly 700,000 residents. From 2015 to 2020, Will County’s job
growth rate of 10.2% far surpassed the national growth rate of 3.1%.
In its most recent midyear report, the CED indicated that the County saw an increase of 57,000 new
jobs in the last decade, including 400 at a recently opened Amazon distribution-order Fulfillment
Center, located within six miles of Governors State, and Avatar Corporation, one of the new tenants in
the Gateway Industrial Park.
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▪
▪
▪

▪

▪

Governors State proudly partners with the CED to promote economic growth throughout Will County
and the region, in accordance with the university’s mission.
Additionally, in Cook County, Governors State is represented on the steering committee of the South
Suburban Economic Growth Initiative (SSEGI), created to bring together community, industry and
government interests to ensure the South Suburbs’ status as an economic powerhouse.
In November 2019, the SSEGI launched the Southland Development Authority, which has identified
the area’s seven strategic asset segments for growth:
• Transportation, distribution and logistics
• Metal, machinery and equipment manufacturing
• Chemicals and related materials manufacturing
• Food and beverage manufacturing and packaging
• Blue-Collar business-to-business services
• Health services
• Tourism
In terms of tourism, Governors State University itself draws many visitors each year to its 750-acre
campus, which is home to the award-winning Nathan Manilow Sculpture Park (named for the real
estate developer whose family donated land to the state for GSU), which began with one piece in
1969 with the massive 50-foot frame of “Yes! For Lady Day,” by Mark Di Suvero, made of repurposed materials. Recently, the Nate was ranked the best sculpture park in the nation in a USA
TODAY 10 Best Readers’ Choice survey.

Additionally, over 60,000 people attend productions each year at GSU’s Center for the Performing
Arts, which hosts nationally-acclaimed performers and touring acts. The Center presents more than
50 performances each year in its 1,171-seat theater, including special shows for area schoolchildren.
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▪

With regard to the transportation, distribution and logistics segment, GSU is well poised to help meet
the demands of employers: GSU’s MBA in Supply Chain Management prepares student for this
growing field in the South Suburbs.

The University
Overview

▪
▪

▪

Governors State University celebrated its 50th anniversary in 2019; innovation, leadership and
excellence are intertwined with the university’s history.
Illinois legislators launched Governors State in the Chicago Southland in 1969, the same week Apollo
11 launched for the moon. Amid revolutionary firsts, shifting and changing values, Governors State
University was conceived as an upper division university without walls to serve as a new model for
transforming lives through education.
In the 50 years since, GSU has transformed itself into a full-service, four-year institution serving the
Chicago Southland by living its vision to be an “intellectually stimulating public square.” Today,
Governors State looks forward to serving as a 21st century model of excellence for the next 50 years
and beyond.

Diversity in Governors State DNA

▪

Governors State University embraces diversity in all its forms and strives to support inclusion and
equity for all. Conceived as an upper
division institution to offer adults students
the opportunity to complete their
postsecondary education, Governors State
continues to serve a student body with an
average age of 29 years old. An estimated
59.8% of students identify as minority,
39.8% are first-generation students, and
67.9% quality for grants and scholarships.
Twenty-five countries are represented in the
student body.

▪

GSU’s faculty reflects the diversity of
its students. Its full-time faculty minority
percentage is more than two times higher—
and three times higher for African American faculty—than the national average of American postsecondary institutions (NCES, 2017-144). Reflecting GSU’s commitment to the student experience, all
freshmen are taught by members of the university’s full-time faculty.

▪

Sixty-five percent of GSU’s faculty are tenured/tenure-track professors, associate professors,
assistant professors or instructors; 31% are lecturers or senior lecturers.
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▪

Governors State University’s board of trustees, faculty, staff and leadership are guided by the
institution’s mission to offer an exceptional and accessible education that prepares students with the
knowledge, skills and confidence to succeed in a global society.

CORE VALUES:
GSU invests in student success through a commitment to mentoring and a deliberate
university focus on student achievement of academic, professional, and personal goals.

▪

Through peer-to-peer mentoring relationships across campus, Governors State recognizes that
students are often best qualified to help other students succeed. These relationships are especially
important in the First Year Writing Program, Center for Junior Year and the Dual Degree Program. The
Honors Program is uniquely modeled to enhance student success by promoting leadership and
personal development in curricular and co-curricular activities, including a study abroad program.
GSU provides opportunity and access to a first-class public education to residents of our
surrounding communities and beyond, with a focus on those students who traditionally have
been underserved by higher education.

▪

From inception, Governors State has been moved by the needs of the community that surrounds
the institution. When adults needed a place to finish their education, Governors State provided it.
Then, when high school graduates expressed a need for affordable education, Governors State
accommodated them as well. The university meets the needs of the community and the region by
ongoing and intentional engagement. Through formal agreements and College Pathway programs
with area high schools, as well as through formal partnerships with 17 community colleges through
our Dual Degree Program, the university staff and students form a bridge to college, and ultimately a
brighter future.
GSU serves as an economic catalyst for the citizens of the State of Illinois and our larger
Midwest region, so that our communities grow and flourish.

▪

As part of a statewide initiative to boost Illinois’ economy through entrepreneurship, research and
workforce development, Governors State University recently established a Supply Chain Innovation
Center and Business Incubator (SCICBI) in collaboration with the University of Illinois. The Business
Incubator, one of 15 innovation hubs across the state, will provide resources to entrepreneurs to
commercialize their ideas. SCICBI also will offer a co-working space on campus for members to utilize
and access valuable resources.

▪

SCICBI is one of many partnerships in which Governors State engages to establish and foster a
sound economy in the region and prepare a highly qualified workforce.
GSU prepares stewards of our future to thrive in the global economy, to contribute to ongoing
innovative research and to serve as stewards of the environment.
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▪

Founded as an innovative experiment, Governors State thrives as an experiential learning
environment where research and technology are key drivers. Biology majors research the
environment, wildlife, and sustainability in the Biology Field Station, where prairie restoration is an
area of focus. Students also have the opportunity to participate in a bird banding project to collect
data in support of a study sponsored by two national organizations studying migration patterns.

▪

Media Studies majors get hands-on broadcasting experience through the Sports Broadcasting
Internship Program. Through broadcasting GSU athletic events, students learn about camera
operation, engineering, live audio mixing, graphic creation and editing, technical directing, and
operating replay systems.

GSU demonstrates inclusiveness and diversity to encourage acceptance of wide-ranging
perspectives among students, staff, faculty and members of the broader community.

▪

As a Minority Serving Institution and an emerging Hispanic Serving Institution, GSU has been
selected to participate in the Illinois Equity in Attainment Initiative (ILEA), and is committed to
achieving equity and inclusive excellence by building internal capacity to address inequities in student
outcomes and eliminating equity gaps and by implementing evidence-based interventions for
improving student learning and success.

▪

One such initiative is GSU’s efforts to close the gap in minority participation in STEM fields. As a
member of the Illinois Louis Stokes Alliance for Minority Participation (ISAMP) program, sponsored by
the National Science Foundation, GSU is one of a consortium of Illinois institutions fostering STEM
studies for underrepresented groups through grants, internships, book reimbursement, and
research stipends.
GSU promotes quality of life, which encompasses civic, personal, professional and cultural
growth.

▪

Because learning goes beyond the classroom, Governors State ensures students have
opportunities to take in life’s lessons with robust Global Brigades and Study Abroad programs. Faculty
and staff promote deeper learning by infusing art and writing across the curriculum.

▪

The Faculty in Residence Program allows faculty and students to call the Prairie Place Living and
Learning Community home. The signature program provides opportunities for faculty and students to
develop relationships outside of the classroom that will enhance the student experience and bolster
success.
Academic Excellence

▪

▪

Governors State University serves approximately 4,500 undergraduate and graduate students with 64
degree and 24 certificate programs that prepare them for success in business, industry, healthcare,
the arts and education. As a state university with a regional focus, Governors State is committed to
providing high quality, accessible and responsible higher education opportunities.
College of Arts and Sciences (CAS) is the largest college with 25 programs and 27 minors led by
scholars engaged in university and community service. CAS is home to the innovative Virtual Reality
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Lab, which can be used by students of any major. CAS is always looking to expand its offerings to
meet the needs of today’s learners. In the Fall of 2020, it became the first public college in the area to
offer a Masters in Information Technology.

▪

▪

College of Business (COB) holds programmatic accreditation by the Association to Advance
Collegiate Schools of Business (AACSB International) for its nine programs and nine minors. The
COB’s online MBA program is top ranked for quality, accessibility and flexibility (2018,
OnlineMBAToday). Governors State is leading the state’s only hub for Supply Chain Management to
help promote innovation and best practices.
College of Education (COE) seeks to prepare Governors State University students to be reflective
lifelong learners; advocates for diversity and social justice; and engaged, effective, transformative

educators and mental health professionals with nine programs and three minors. COE is home to the
Family Development Center, which provides an outstanding pre-school education for children of GSU
employees, students and members of the community. It also has a state-of-the-art Psychology
Counseling Lab. The COE offers two of the university’s five doctorate degrees: Interdisciplinary
Leadership; and the university’s first PhD program in Counselor Education and Supervision.

▪

College of Health and Human Services (CHHS) houses 13 programs and two minors. The
Nursing, Occupational Therapy and Physical Therapy programs offer three of the university’s five
doctorate degrees. Faculty and staff are proud that the vast majority of graduates stay in the area,
improving the lives of patients and families close to home.

World Engagement

▪

▪

Governors State takes pride in its diverse campus, where more than 25 countries of origin are
represented. Through the Office of International Services (OIS), the university recruits students from
India and Vietnam and is now building relationships in Saudi Arabia and South Africa. The South
African Consular General recently visited campus to speak with students about the nation’s history
and culture.
Additionally, dozens of students travel abroad each year to learn about other cultures, economies and
customs and to participate in service opportunities. While trips were paused due to the pandemic, the
College of Business virtually teamed with Brazilian universities so students could still learn about how
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to problem solve in a technologically sophisticated global society by helping Brazilian companies solve
real-world business problems.

▪

GSU joined the Generation Study Abroad initiative, a campaign to increase student travel. Numbers
have been growing each year and the Office of International Services hopes that 100 students will
take advantage of travel opportunities by the end of the next academic year.

Athletics

▪

Part of the National Association of Intercollegiate Athletics (NAIA), GSU student-athletes shine on the
field and in the classroom. In 2018, the men’s basketball team took home a CCAC championship—the
first in the university’s history.
In 2019, the
university added
Men’s and Women’s
Soccer to its nineteam roster,
cheered on by
mascot Jax the
Jaguar.

▪

▪

In 2020, 17
GSU students
were awarded as
Daktronics-NAIA
Scholar-Athletes.
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Leadership
Cheryl Green, Ph. D.

▪

Dr. Cheryl Green brings more than 30 years of professional experience in
higher education to her role as the sixth president of Governors State University,
and as the leader of the Jaguar family. A passionate educator and administrator,
Green believes fiercely in the power of education to change lives. Throughout her
career, she has pioneered the innovation of academic enrichment opportunities
and student success initiatives that promote increased retention and graduation
rates for first generation and non-traditional college students.

▪

Most recently, Green served as vice chancellor for Student Affairs at the
University of Wisconsin Oshkosh, as interim chancellor for the University of
Wisconsin Whitewater and as assistant vice president for Student Affairs at Tennessee State University.

▪

Before her time at Tennessee State University, Dr. Green served at Chicago State University in a
variety of administrative and academic roles, including director/chair of the counseling department, dean
of first-year students, acting associate director of career placement and as a tenured associate professor
of counseling. In addition, Green served as the statewide representative for 2,700 faculty and staff in her
role as the Grievance Officer for the University Professionals of Illinois (UPI) Local 4100 for seven public
universities.

▪

Her fiscal experience includes the budget management of more than $300 million at three
universities. Throughout her career, she has served as the primary or contributing author for multiple
grants which yielded more than $5 million dollars in revenue. Most of her scholarly research has been
focused on increasing student achievement and delivering community-based health initiatives for diverse
student populations.

▪

Green’s community service work spans the United States and has included serving on ten
different advisory boards or boards of directors. Recently, she has been active on the Howard Hughes
Medical Institute STEM Grant Advisory Board of UW Madison, Manchester University Board of Trustees,
and the Forward 50 Advisory Board for the National Association of Student and Financial Aid
Administrators and the Milwaukee based Gift of Adoption Wisconsin Board of Directors. Clearly, Dr. Green
is dedicated to making a difference in our community.

▪

Green has a Ph.D. and master’s degree in counseling psychology from Southern Illinois University
in Carbondale, Illinois. She obtained her bachelor’s degree in psychology from Manchester College (now
Manchester University) in North Manchester, Indiana. She also holds a National Incident Management
System certificate from the U.S. Federal Emergency Management Institute, has been trained in crisis
intervention and is a recognized leader in grievance mediation and conflict resolution.

▪

Originally from Chicago, Illinois, Green is also the loving mother of two adult children who
constantly keep her inspired to believe in the worth and potential of all human beings and to make a
difference in the world.
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▪

Currently celebrating her one year anniversary at GSU, President Green has been busy removing
the “hidden” from GSU's moniker, "The Hidden Gem of the Southland." She further cemented the
university’s connection with the community by establishing GSU as the location of the Illinois Black Hall of
Fame, and despite the pandemic, has sought to connect with students, faculty, staff, and alumni to keep
the GSU community close in a time of isolation.

Chicago, Illinois

▪

▪

The City of Chicago is the third largest city in the United States, with nearly three million residents
and one of the busiest international airports in the world. Sitting on the shores of Lake Michigan, it is
an architectural and cultural mecca. The downtown area alone is home to the world famous Art
Institute of Chicago, Chicago Symphony Orchestra, Chicago Architecture Center, Lyric Opera of
Chicago, Goodman Theater, Joffrey Ballet, Central Public Harold Washington Library, and the Chicago
Cultural Center. Further south, visitors will find the Field Museum, Shedd Aquarium, Adler
Planetarium, the Museum of Science and Industry, and the DuSable Museum. Nature lovers will enjoy
the more than 600 parks plus 28 miles of Lake Michigan lakefront enjoyed.
As a multicultural city that thrives on the harmony and diversity of its neighborhoods, Chicago today
embodies the values of America's heartland—integrity, hard work and community—and reflects the
ideals in the social fabric of its 77 distinct neighborhoods.
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▪

Chicago is recognized across the United States as a very passionate sports town with eight
major sporting franchises—the Bulls, Chicago Sky, Chicago Fire, Chicago Stars, Cubs, White Sox,
Blackhawks and Bears. And each team knows what it is like to win and bring home the hardware to
their city.

Procedure for Candidacy

▪

Inquiries, nominations and applications are invited. For formal consideration, applicants should
include, as separate documents, a CV or resume and a letter of interest addressing the themes in this
profile to GSUVPAF@wittkieffer.com or to the WittKieffer candidate portal linked here.

▪
▪

WittKieffer is assisting Governors State University in this search. For fullest consideration, candidate
materials should be received by August 13, 2021. The search will remain open until an appointment is
made.
Nominations and inquiries can be directed to:
Sheila Murphy and Jeff Compher
GSUVPAF@wittkieffer.com

Governors State University is an affirmative action/equal opportunity employer who complies with applicable
federal and states and GSU policies prohibiting discrimination and harassment. GSU prohibits discrimination or
harassment which violates the law or which constitutes inappropriate or unprofessional limitation of employment
opportunity or participation in University activities, on the basis of race, color, religion, national origin, sex, sexual
orientation, gender identity, age, protected disability, veteran status, or marital status
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